
 

PRESIDENT POSITION PROFILE 

 
 
Otero College (Otero) seeks a collaborative and innovative leader with excellent interpersonal 
skills, strong business acumen, and a commitment to student success to serve as its 6th 
president. The ideal candidate will be dedicated to the Colorado Community College System’s 
commitment to equity in who it serves, employs, and how it measures success, and will 
demonstrate a willingness and ability to integrate into rural communities, their culture and 
lifestyle.  
 
The President is the face of and provides leadership for the college by establishing strategies and 
measurable goals to increase enrollment and ensure equity in student access and success at the 
college. This includes coordinating and assisting college faculty and staff to achieve maximum 
performance and results and celebrating successes. Through strong, positive leadership, the 
president ensures the efficient and effective use of the college resources, safeguards its assets, 
maintains appropriate internal controls, and ensures the quality and integrity of all financial and 
non-financial reporting and disclosures. 
 
Otero is part of the 13-institution Colorado Community College System (CCCS). Founded in 1941, 
Otero is a comprehensive two-year residential college located on an attractive 40-acre campus in 
La Junta, CO, serving 1,700 students from over 20 countries annually. Otero is a federally 
designated Hispanic-Serving Institution providing two-year degrees, transfer degrees in 
preparation for four-year bachelor’s degree programs, and workforce ready certificates. Otero 
also partners with area high schools to offer concurrent enrollment programs both onsite and 
through delivery in local school district classrooms.  
 
The dedicated faculty and staff provide a learning environment that facilitates maintaining high 
academic standards, relationship building, and academic and emotional support, that encourages 
all students to become the best version of themselves.  Students and the local community 
actively engage with the 12 athletic programs at the college. Rattler athletics is a member of the 
National Junior College Athletic Association, competing in Region IX. The Otero Rodeo Team is a 
member of the National Intercollegiate Rodeo Association, competing in the Central Rocky 
Mountain Region.  
 
The college also has a special affiliation with Child Development Services (CDS) which administers 
three federally funded early childhood programs to help low-income children, their families, and 
communities overcome the effects of poverty and help prepare children to start school. Recent 
grant opportunities, if approved, will significantly expand the CDS in terms of reach and services.  
CDS and the college have established a symbiotic relationship with shared resources, including a 
shared board of advisors. The Otero President serves as the Chair of the board of advisors for 
CDS.   
 



 

Located in the town of La Junta in southeastern Colorado, Otero College serves the rural 
communities of Bent, Otero, and Crowley Counties. La Junta is in the Arkansas Valley and is in the 
heart of Southeast Colorado’s farming and ranching country and a growing element in the 
economic development of the region is based on a demonstrated appreciation for the arts and 
the region’s cultural history.  The college serves as the cultural center for the surrounding 
communities providing social and entertainment opportunities for students and residents. The 
Koshare Museum and Kiva, located on the campus, is a registered state historic site and part of 
the Colorado Historical Society which houses a collection of Native American art and artifacts, 
considered to be among the finest in the world. The area offers spectacular sunsets and a variety 
of outdoor activities such as fishing, hunting, rafting, hiking, and camping. Take a walk along the 
Santa Fe Trail, become a spectator of the tarantula migration, or go back in time at the historic 
Bent’s Fort.  
 
The Colorado Community College System 
CCCS is Colorado’s largest provider of higher education and career training, delivering nearly 
2,000 programs to over 121,000 students annually at 13 colleges and 40 locations across the 
state. CCCS’s open access mission ensures all Coloradans who aspire to enrich their lives have 
access to quality higher education and career training opportunities. CCCS students save time and 
money with affordable tuition and fees which average approximately 40% of the rate offered at 
Colorado state universities and include comprehensive online and classroom-based courses and 
programs, concurrent enrollment programs at most secondary schools in the state, and 
guaranteed transfer to any public university in Colorado. The Community Colleges of Colorado 
generate nearly $6 billion of revenue for the state’s economy.  
 
CCCS is governed by the State Board for Community Colleges and Occupational Education 
(SBCCOE). The SBCCOE is an 11-member board made up of nine appointees of the Governor, two 
of whom are at-large members, and two non-voting faculty and student representatives. The 
Chancellor is hired by and reports to the SBCCOE. The thirteen college presidents within the 
system are hired by and report to the Chancellor.    
 

 
Otero College   
Otero employs 27 Faculty, 233 staff and 
approximately 57 adjunct instructors with an 
annual operating budget of $13.6 Million. The 
college has just initiated their Transformation 
2027 strategic plan in support of their vision to 
be the best rural community college in 
Colorado.   
 
Otero offers a variety of courses and degrees 
to help students reach their career and 
educational goals whether that is to transfer to 

https://www.otero.edu/catalog/general/documents/Transformation-2027-Otero-College-2022-2027-Strategic-Plan.pdf
https://www.otero.edu/catalog/general/documents/Transformation-2027-Otero-College-2022-2027-Strategic-Plan.pdf


 

a four-year college or university, meet an occupational need in a career and technical field, or 
perpetual learning and lifelong development.  Otero has a strong accreditation standing with the 
Higher Learning Commission with the next reaffirmation of accreditation in 2026-2027.   
 
Otero’s key programs include:  

• Agriculture, including Ag Business Management and Agriculture Production.  
• Allied Health, including Nursing, Medical Laboratory Tech, Nurse Aid CNA and Practical 

Nursing LPN certifications, and EMT certifications. 
• Career and Technical Education (CTE), including Barbering, Construction Trades, 

Cosmetology and Welding.  
• Partnership for Rural Educator Preparation (T-PREP) leading to a bachelor’s degree 

through a partnership with the University of Colorado. 
• Law Enforcement Training Academy. 

 
Challenges and Opportunities 

The next president will be a dynamic individual who will embrace the unique, innovative and 
community spirit of Otero while addressing the following challenges and opportunities to 
improve the lives of students and residents of this unique rural service area. 

Otero is not immune to the challenges facing rural colleges across the country, including declining 
populations, budget constraints, and the lasting impacts of the COVID-19 pandemic. The next 
President will need to establish a strategic enrollment plan that aligns all aspects of the college 
and its faculty and staff toward a common goal of increased student enrollment and retention. 
The President will play a key role in the college serving as a driver of economic growth in a rural 
setting by identifying and building innovative and sustainable programming and career training to 
prepare students for new and existing jobs. The new President will also maintain and strengthen 
relationships with area K-12 school districts to continue the strong concurrent enrollment 
programs that have been responsible for much of the enrollment growth of the College.  The 
President will be expected to actively partner with local business and political leaders to build a 
robust and sustainable workforce and economy.  The future of the college and the surrounding 
community are inter-related, and both must grow and succeed together.  
 
The Otero faculty and staff are committed to the college and its students but increased remote 
work and employee transitions during the “Great Resignation” have had an impact on employee 
recruitment, retention, and morale. In addition to attracting new students to the college, the 
President will need to identify a strategy for attracting and retaining faculty and staff with an eye 
toward developing an inclusive workforce that is reflective of its diverse student body. The 
incoming president will be joining several leaders at the college who have extensive histories at 
Otero and within the System who are new to their current roles.     
 
Being part of a system of colleges allows the President to collaborate with and learn from peers 
across the state, bringing an opportunity for shared resources. The President will work 



 

cooperatively with the CCCS Chancellor and 12 other college presidents while advocating for and 
advancing the interests of Otero. Additionally, the next President will partner with fellow rural 
college presidents within the system on the Rural College Consortium in which technology will be 
used to create better opportunities for students by creating access to a growing number of 
instructional programs at all colleges while improving efficiency through the utilization of limited 
but shared resources. 
 
CCCS is in the process of transitioning online courses provided through CCCOnline to be delivered 
collaboratively through the “Colorado Online @ “ Consortium.  With this collaboration, we plan to 
build on the strengths of all 13 colleges, CCCOnline, and the system office.  At the core of this 
change is aligning the responsibility for all online instruction with the colleges, and centrally 
aligning all core online services that support instruction in the most scalable, sustainable, cost 
effective, and efficient manner across the system. In the end, all students at all system colleges, 
regardless of geographic location, will have access to high-quality online courses, programs, and 
services.  
 
The next President will be prepared to establish a personal presence in the community, serving as 
a visible and active spokesperson for the college and collaborating with local elected officials 
within the respective communities and at the state level. The President will also build strong 
relationships and connections with the K-12 schools and local industries in the area. 
 
Requirements and Ideal Characteristics 

- A commitment to rural communities and the rural lifestyle, and a desire to fully engage 
with and become a trusted member of the community. 

- A master’s degree from an accredited institution.  
- Prior leadership experience with management and budget responsibilities comparable to 

this position and a track record of strong fiscal and resource management.  
- Experience in higher education is not required but candidates must demonstrate an 

understanding of and a commitment to community colleges and student success, access, 
and completion, with a strong focus on equity.  

- Experience building effective partnerships and collaborating with multiple stakeholder 
groups to implement strategic initiatives.  

- A visible and accessible leader who will become an active member of the community. 
- A strong and transparent communicator, with exceptional listening skills. 
- An action-oriented leader who will be a champion for students and employees.  
- A strategic thinker who will be responsive to changing workforce needs.  
- A leader who demonstrates integrity, honest and humility. 
- A strong commitment to equity and inclusion, with a track record of success in 

championing diversity and inclusion strategies.  
- A fundraiser adept at identifying and pursuing alternative funding streams.   

 


